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	Job Vacancy

(Community Development Facilitator)

	Good Neighbors International (GNI) is an international humanitarian and development organization with its headquarters located in Seoul, Republic of Korea. We are a non-profit, non-governmental organization and in General Consultative Status with the United Nations Economic and Social Council (UN ECOSOC). GNI coordinates emergency relief, medical programs, educational and training programs, as well as community development projects, which enhance the capacity of individual beneficiaries, participants, employers and host organizations, in order to meet the opportunities and challenges of a changing Myanmar. 


Good Neighbors International (Myanmar) is currently seeking motivated, efficient, experienced and dedicated candidate for SBW Community Development Project (SBW CDP).

Job Title


- Community Development Facilitator (renouncement)
Location


- Sinbaungwe Township, Magway Region.
Report to


- Project Coordinator (CDP) 

Job Type


- Full Time
Application Closing Date
- July 04, 2025
Purpose of Position:

This position is to mobilize the partnered Community Development Committee through facilitation of sustainable development processes for the benefit of the children, their families and the community within the strategy of the organization in order to achieve the goal of the Community Development Project.

Major Responsibilities:

1. Mobilize and facilitate Community Development Committee for the highest ownership of the development process among the community in accordance with the Project Cycle Management. 
1.1. Facilitate the forming and strengthening of Community Development Committee in the assigned area. 
1.2. Facilitate in developing the short, medium and long term plans of Community Development Committee that can address the prioritized needs of the children. 
1.3. Collaborate with the Community Development Committee that the activities are implemented, monitored, evaluated in accordance with the POA. 
1.4. Ensure that the Community Development Committee is proactively working for the wellbeing of the children including the vulnerable groups in the community intentionally considered in the plan.
1.5. Facilitate in regular review and analyze process of the community development activities and support CDC to make adjustment relevantly in the time occurrence and also make sure all the lessons learnt are applied. 
2. Facilitate and support training to Community Development Committee and community members as their capacity building to be empowered for the wellbeing of the children including vulnerable. 
2.1. Facilitate in regular meeting, training and workshop of the CDC and community members in the assigned area. 
2.2. Provide technical advice, knowledge and other inputs related with the community development as necessarily and appropriately. 
2.3. Conduct awareness raising session and provide the trainings concerning with leadership and management, development concepts, teambuilding and etc., to the CDC and community members.
2.4. Facilitate through meeting and training with committees to build-up their skills on planning, implementation, monitoring and evaluation in order to be able to address their identified-needs effectively.
2.5. Ensure that the capacity of the Community Development Committee and community members is being built-up progressively.
2.6. Ensure that the Community Volunteers are sharing the knowledge that they gained through the training organized by the organization to the targeted participants. 
2.7. Facilitate all the knowledge transfer processes are implemented with the uppermost interest and participation of the community members.

3. Promote culture of voluntary participation in the community development as a key player of good change for the lives of the children and the community. 
3.1. Facilitate and advocate community members to select the most suitable persons to be community volunteers with their consensus.
3.2. Ensure that the community volunteers clearly understand about their role and responsibility under the supervision of CDC. 

3.3. Encourage and motivate to the community volunteers to have high commitment in the community development process through regular meeting, training and workshop.  
4. Ensure that all the sponsorship services standards are met in accordance with the policy and guideline. 
4.1. Ensure that all the registered children in assigned area are monitored at lease three times a year through APR, ACL and home visit activity.
4.2. Ensure that all the APR, ACL and Gift Money in assigned area are corresponded in accordance with the policy of child sponsorship management. 

4.3. Facilitate and promote activities in the community to increase the participation in sponsorship program in assigned area. 
4.4. Ensure that the community members clearly understand about the child sponsorship program in order to avoid the misunderstanding in child sponsorship. 

5. Strengthen networking between CDC, village/ward authority, NGOs/INGOs and FBO which are based in the community for long-term working relationship and resources sharing. 
5.1. Conduct advocacy meeting with local village/ward authority to advocate the issues in the community and share project implementation appropriately. 
5.2. Organize coordination meeting with local village/ward authority, other NGOs/INGOs, Churches or FBO and other social organizations if necessary. 

5.3. Represent CDP in local village/ward level government, NGOs/INGOs meetings, alliances and coalitions.

6. Ensure the budget and other resources are utilized with the uppermost impact and efficient with transparency and accountability. 
6.1. Facilitate in developing the budget plan of the Community Development Committee to address the prioritized needs of the children and the community living in poverty. 
6.2. Ensure the budget estimation is most relevant with the current circumstances and monitor and review the expenses on regular basis. 

6.3. Ensure that other resources assigned by the organization are utilized with the highest ownership sense for maximizing its quality and capability.
6.4. Respond the findings and recommendations of audit appropriately within the agreed timeframe in assigned area. 

6.5. Facilitate, encourage and negotiate community to increase financial participation in community development works to maximize the usage of project funding. 

7. Support CDP office by providing regular feedback, constructive advice, report to Project Coordinator and actively participate in team meetings and other events. 
7.1. Submit monthly plan and report with the accurate data and evidence-based information to Project Coordinator with the format in timely manner. 
7.2. Attend regular or occasional team meeting as priority and share experience, project related information, and provide feedback for the better results in forthcoming intervention. 

7.3. Participate actively in other events organized as a team movement and take duty assigned by the supervisor. 

8. Promote Organizational Core Values, Human Rights and Dignity in the community by modeling through professional working attitude and behaviors. 
8.1. Uphold the servant leadership style whenever working in the community and be a role model as a person who stands for the poor and marginalized people. 
8.2. Show love and kindness to the children, their families and community and always treat with gentleness and politeness. 
8.3. Give respect to others including teammates regardless of the age, race, religion, skin colour, disabilities, wealth rank, education level and so on. 
8.4. Treat community people as working partners who are the critical persons to achieve the sustainable development. 

Requirements:

· Graduated with at least bachelor’s degree in any subject.

· A minimum of two years working experience in social works/field works/INGO is preferred.

· Good in computer, MS Word, MS Excel, MS PowerPoint and emailing is advantageous.

· Must have negotiation skill in diplomatic and assertive manner in dealing with sensitive people.

· Strong analytical, written and oral communication skills in Myanmar and English.

· Good knowledge on sustainable community development is preferred.

· Good facilitation and presentation skills and also be proven servant leadership.

· Able to work in the field closely with community members as well as office related works.

· Able to work mentally and emotionally stable under pressure to handle multiple tasks.

· Strong interpersonal, people oriented and able to work with various kinds of people including poor.

· Must be able to conform to organizational core values, core documents and standards.
Good Neighbors (Myanmar) has a zero tolerance to any harm or sexual exploitation and abuse against any beneficiaries (or program participants). Safeguarding and Protection from Sexual Exploitation and Abuse (PSEA) is everyone’s shared responsibility and all GN employees and partners are required to adhere to GN’s Code of Conduct both during and outside working hours. If a GN employee is reported any alleged or found to be with malicious intent will be subject to disciplinary action being taken, including investigation, termination of employment and any other legal action will be taken.
2020

**CVs and incomplete forms will not be considered.
▶▶▶ Please complete and return this application form to 

No. (9-A), Aung Myay Thar Si Street, Kamayut Township, Yangon, Myanmar.

                    (Or) Email: recruitment@gnimyanmar.org
Notes : Due to urgent needs of the role, GNI would start the recruitment process before end of the closing date.

Notice: Only short-listed candidates who have required qualification and experience will be contacted for interview.
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Good Neighbors International (GNI) is an international humanitarian and development organization with its headquarters located in Seoul, Republic of Korea. We are a non-profit, non-governmental organization and in General Consultative Status with the United Nations Economic and Social Council (UN ECOSOC). GNI coordinates emergency relief, medical programs, educational and training programs, as well as community development projects, which enhance the capacity of individual beneficiaries, participants, employers and host organizations to meet the opportunities and challenges of a changing Myanmar.

Application for Employment
	Full Name:
	

	Position applied for
	

	Position based in (Location)
	

	Expected Salary
	


1.  Personal Information

	(Please insert your Passport size picture here)
	Name
	

	
	Gender
	

	
	Date of Birth
	

	
	Place of Birth
	

	
	Marital Status
	

	
	Nationality
	

	
	Religion
	

	Citizenship No.(NRC)
	

	Contact Number(s)
	

	E-mail Address
	

	Present Address
	

	Permanent Address 
	


2.  Family Information
	Name
	Relationship
	Date of Birth

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	


3.  Education
A. University or equivalent
	Name
	Place & Country
	Attended From/ To
	Major and Degrees & Academic

	
	
	Month/Year
	Month/Year
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	


B. Relevant training courses / learning activities (Please write details of other relevant training courses or learning activities which you feel may support your application)

	Name
	Place & Country
	Years Attended
	Certificates or Diplomas Obtained

	
	
	Month/Year
	Month/Year
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	


4. Employment Record (Starting with your present post, list in reverse order every job you were engaged in. 
Use a separate block for each employment) 
	A. Position (Current or Recent)
	Working Period
	

	Name of Organization
	
	Type of Business
	

	Title of Post
	
	Name of Supervisor
	

	Address of Organization
	

	Salaries Per Annum
	Starting:                                         Final:

	Description of Your Main Duties

	· 


	B. POST (2)
	Working Period
	

	Name of Organization
	
	Type of Business
	

	Title of Post
	
	Name of Supervisor
	

	Address of Organization
	

	Salaries Per Annum
	Starting:                                         Final:

	Description of Your Main Duties

	· 


	C. POST (3)
	Working Period
	

	Name of Organization
	
	Type of Business
	

	Title of Post
	
	Name of Supervisor
	

	Address of Organization
	

	Salaries Per Annum
	Starting:                                         Final:

	Description of Your Main Duties

	· 


5. Languages (What is your Mother Tongue?       )
	Language
	READ
	WRITE
	SPEAK

	
	Basic
	Inter
	Advanced
	Basic
	Inter
	Advanced
	Basic
	Inter
	Advanced

	English
	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	
	


6. Other Skills

	List any office machines or equipment and computer programmes you use. 

	


7. General
	A. Please state how soon will you be able to start working for GNIMMR in case a contract is given to you?


	B. Do you have a valid driving license? Yes:       No:       If Yes, for what type of Vehicle:      

 FORMTEXT 
     


	C. Do you have had any serious health issues in the last five years? Yes:       No:       If Yes, please write down the illness:      

 FORMTEXT 
     


	D.  What are your Hobbies and Interests?      

 FORMTEXT 
     

 FORMTEXT 
     

 FORMTEXT 
     

	a. Have you ever been convicted for a criminal offence? Yes:       No:       If “Yes”, please give details.      

 FORMTEXT 
     

 FORMTEXT 
     

 FORMTEXT 
     

 FORMTEXT 
     

 FORMTEXT 
     


	b. If you are offered a position with GNIMMR, we require a police report of your criminal status from the police department. Do you have any reservation regarding this? Yes:       No:       If “Yes”, please share:      

 FORMTEXT 
     

 FORMTEXT 
     


	c. Are you available for travelling to any project area if necessary? Yes: 


	E. Are you membership of any professional or specific society? Yes: 


	F. Where did you have information about this vacancy?
	Newspaper 
Other (please specify)      

	G. Have you ever been employed by GNIMMR? If Yes,
	Yes: 
Location: 

	H. Have you ever made an application to GNIMMR?
	Yes: 

	I. If Yes
	Position: 


8. Motivation with Evidence (Using no more than 1,000 words, please write a brief answer for the following questions with specific examples to support your statement)
	Please describe the reason why you are interested in this job advertise and outline relevant skills, experiences and abilities related to the position.

	


9. References (Please provide us at least two references)
	Name
	

	Position 
	

	Organization
	

	Location (Address)
	

	Phone no./ Email 
	

	Relationship with you
	


	Name
	

	Position 
	

	Organization
	

	Location (Address)
	

	Phone no./ Email 
	

	Relationship with you
	


10.  Applicant’s consent
	I certify that the statements made by me in this application of employment form are true, complete and correct to the best of my knowledge and belief. I hereby acknowledge that I have reviewed, understood the above statement and that I am aware of the fact that my personal information provided in this form will be processed by Good Neighbors International Myanmar or its representatives.
Signature: _________________________                                           Date: ______________
Good Neighbors (Myanmar) has a zero tolerance to any harm or sexual exploitation and abuse against any beneficiaries (or program participants). Safeguarding and Protection from Sexual Exploitation and Abuse (PSEA) is everyone’s shared responsibility and all GN employees and partners are required to adhere to GN’s Code of Conduct both during and outside working hours. If a GN employee is reported any alleged or found to be with malicious intent will be subject to disciplinary action being taken, including investigation, termination of employment and any other legal action will be taken.
(Please print name in case you do not have a digital signature)


**CVs and incomplete forms will not be considered.
▶▶▶ Please complete and return this application form to 

No. (9-A), Aung Myay Thar Si Street, Kamayut Township, Yangon, Myanmar.

Email: recruitment@gnimyanmar.org
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