INTERNATIONAL RESCUE COMMITTEE

Vacancy Announcement-Ref No. NIL

CommITTEE (National Only)

Four Core values of IRC

Service

Integrity Accountabilit Equality

From Harm to Home the MiSSionN of the IRC is to help people whose lives and livelihoods are

shattered by conflict and disaster to survive, recover, and gain control of their
future. www.theirc.org

Who receives IRC’s services? the most vulnerable populations

Which sectors? Water & sanitation, women protection & empowerment, protection, health,
social development

When began in Myanmar? 2008

What position you are applying for?  Health Promoter

Number of Opening 4

Who you report to? Senior Community Health Officer

Where you work? Mandalay and Sagaing

When you start working? Immediately

What will you get? Basic Pay + Fringe Benefits (Health Insurance + Annual Group Life Insurance

+ Annual 13" Month Pay + Severance + Leaves Entitlements)
When can you apply? During 15t May 2025 to 10" May 2025

What IRC expects from you? Zero tolerance with financial fraud, sexual harassment, sexual violence, child
abuse, abuse on beneficiaries. The applicant is expected to abide by IRC’s
policies related to safeguarding. IRC defines safeguarding as “An umbrella term
that covers both staff and client-facing protection from exploitation and abuse”.

What is your Job Scope?

Major Responsibilities:

e Mobilize village/ward authorities, villagers and other village
stakeholders on Maternal and child health promotion, safe water,
sanitation and community based communicable diseases control
activities.

* Mobilize, establish and facilitate village management committees or
WASH committee for Maternal and child health promotion,
communicable diseases prevention and water and sanitation
promotion activities in villages.

e Promote, distribute and monitor the use and maintenance of water
sources and sanitation facilities in villages.

e Organize health education sessions in targeted villages according to
Health Education modules and methodology designed by IRC
through mobile clinic and village outreach sessions.



http://www.therescue.org/

e Participate in assessment, M&E of activities and trainings organized
by IRC.

e Participate in designing of locally adapted BCC strategies for
Maternal and Child health, communicable diseases prevention and
hygiene and sanitation promotion in targeted villages.

e Participate in producing area adapted, targeted beneficiaries friendly
IEC materials.

® Participate as Health Educator of mobile clinic in coordinating with
mobile clinic PHC nurses and MCH nurses.

What should you have?

Competency

e  Establish monthly work plan with support of Community Health Officer/ Community Health Supervisor/
Project Manager.

e Assist Community Health Officer/ Community Health Supervisor/ Project Manager, on creation of Monthly
Health Promotion team report and achievement data report.

e Respect rules and regulations of IRC.

Maintain good contact and professional behavior with colleagues, village community and community stake

holders.

e Coordinate with other members of the mobile clinic team to establish quality project activities in time.
e Respect materials provided by IRC.
e Record activity data according to IRC report format and participate in data entry.
o Be flexible for other activities upon request.
e  Team spirit and problem-solving abilities.
Deadline Mailing Address Email
International Rescue Committee
Yangon Office
5pm on Saturday, HR.IRCMyanmar@rescue.org
May / 10 / 2025. No. 69/54 (B4), Oak Tha Phayar Street,
Kyaikkasan Quarter, Bahan Township,
Yangon.
Notes:

» | Resume/Application is requested to be submitted in Microsoft Word Format.

» Please clearly mention the Position and Location you are applying for in the email Subject Line.

» IRC is an Equal Opportunity Employer and considers all applicants on the basis of merit without regard to race,
sex, color, national origin, sexual orientation, age, marital status, veteran status, or disability. IRC’s GEDI,
Gender Equality Diversity and Inclusion policy applies to all IRC Staff.

» IRC practices zero-tolerance against any abusive action. IRC’s Child Safeguarding and Adult Safeguarding
Policy applies to all IRC staff.

» Candidates are required to declare in advance should there be any relative or family member currently employed
in IRC. Failure to do so, he/she will result in the termination of the employment contract even after successfully
being selected.

» IRCregrets to inform you that only short-listed candidates will be contacted.




