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1. Purpose of the sexual exploitation and abuse (PSEA) policy

The purpose of this policy is to protect aid beneficiaries and the communities
that Meikswe Myanmar serves from sexual exploitation and abuse by
humanitarian workers, namely staff or staff acting as part of Meikswe
Myanmar's network i.e. associated personnel. Meikswe Myanmar is committed
to preventing and responding to sexual exploitation and abuse arising from:

- The conduct of its staff and / or associated personnel

- The design and implementation of the programme and its operations

This policy lays out the commitments made by us and informs our staff and staff
acting as part of Meikswe Myanmar's network, of their responsibilities in

relation to upholding this PSEA Policy.

The policy does not cover:
= Sexual harassment in the workplace
= Sexual exploitation and abuse perpetrated in the wider community not

committed by staff and / or staff acting on their behalf
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2. Definitions

We have adopted the following definitions from the UN for our policy:

Sexual abuse

The term ‘sexual abuse’ means the actual or threatened physical intrusion of a

sexual nature, whether by force or under unequal or coercive conditions.

Sexual exploitation

The term ‘sexual exploitation’ means any actual or attempted abuse of a
position of vulnerability, differential power, or trust, for sexual purposes,
including, but not limited to, profiting monetarily, socially or politically from the
sexual exploitation of another. This definition includes human trafficking and

modern slavery.
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3. Our PSEA Policy Statement

We believe in creating and maintaining safe environments for children and
adults and protecting beneficiaries and communities from sexual exploitation
and abuse. We will not tolerate any breach of this Policy. Our staff and staff
acting as part of Meikswe Myanmar’s network should neither support nor take
part in any form of illegal, exploitative or abusive activities in their personal or
work life. We will take all possible steps to prevent harm from the misuse of
power, sexual exploitation and abuse. We will make sure that our staff and
associated personnel’ know how to report sexual exploitation and abuse under
this Policy. Our response to sexual exploitation and abuse will include support
for those that make a report and the victims / survivors’ of abuse and

exploitation.
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trainees, interns and volunteers and anyone officially representing Meikswe
To all staff acting on behalf of Meikswe Myanmar i.e. associated personnel

To all staff contracted by Meikswe Myanmar inclusive of consultants,
including but not limited to contractors, subcontractors and suppliers

Myanmar

IL

4. Scope of the policy
This policy applies:
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5. Principles’

1)

2)

3)

4)

5)

6)

Sexual exploitation and all forms of abuse by workers providing
humanitarian and other assistance constitute acts of gross misconduct and
are therefore grounds for termination of employment.

Sexual activity with children (persons under the age of 18 years) is prohibited
regardless of the age of majority or age of consent locally. Mistaken belief
regarding the age of a child is not a defense.

Exchange of money, employment, goods, services or any type of assistance
for sexual favours is prohibited.

Sexual relationships between Meikswe Myanmar staff and beneficiaries are
prohibited since they are based on inherently unequal power dynamics.
Such relationships undermine the credibility and integrity of humanitarian
aid work.

Where a Meikswe Myanmar staff member develops concerns or suspicions
with regard to possible sexual exploitation or sexual abuse by a fellow
worker, whether the individual works for Meikswe Myanmar or for another
agency, he or she must report such concerns via established reporting
channels.

All Meikswe Myanmar staff are obliged to create and maintain an
environment that prevents sexual exploitation and all forms of abuse.
Managers at all levels have particular responsibility to support and develop

systems, which maintain this environment.



The principles set forth in this policy apply strictly to all staff and those working

as part of Meikswe Myanmar network both during and outside of office hours.
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6. Prevention
Meikswe Myanmar will:

e Ensure all staff understand their responsibilities within this policy

e Design and undertake all its programmes and activities in a way that
protects people from any risk of harm that may arise from their coming into
contact with Meikswe Myanmar. This includes the way in which information
about individuals in our programmes is gathered and communicated.

e Implement stringent safeguarding procedures when recruiting, managing
and deploying staff and associated personnel

e Ensure staff receive training on safeguarding

e Follow up on reports of safeguarding concerns promptly and according to

a process
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6. Response

e Meikswe Myanmar will follow up PSEA reports and concerns according to
policy and procedure, and legal and statutory obligations.

e Meikswe Myanmar will apply disciplinary measures to staff in breach of
policy

e Meikswe Myanmar will offer support to survivors of harm caused by staff or
associated personnel, regardless of whether a formal internal response is
carried out (such as an internal investigation).

e Confidentiality will be maintained at all stages of the process when dealing
with PSEA concerns. Information relating to the concern and subsequent
management of the concern should be shared on a need to know basis only,

and should be kept secure at all times.

Gll mcﬁcme °(D6mg 059 39
2¢97 R R
° 805@90@%903 § PSEA 3¢ 200&e000 ¢ 8:880080up:d wolagp:
0 (? lg_‘,) L GT) e ol 15 [L0h c?JLEtP" L Eﬂ%
C o €. C. .. C I8 C, .S o, Co"] c IR U -
C\L)OCX?OC\L)Oc?eoQtPo?? 8063?9 0)@:;&{]800300’.)600 oooo§og9) OQ{PO?Q%E
Gc?’)('fgm('TSCYg G@’Jg@&g@@@@:ﬁeﬂ):(}% C\?éG&)’JéQg’JZ@é@éO\)éll



?

D@C
¥

CO
Salevs!

o
L
¢
0cO O?OO@
C

G

o
o

o

C
Q006

C

ocC :B?Gq
cc
e

C
C
Q
S
L
00 C_¢C
OO?OO?O)?’)GIGOJ)

o
o

onep
9

C
)
C

COe° O

PSEA

0
C
o

3 =

Cm nnnv

Mw V4

o S

O 5 =

SNGY

g £ 3

‘3] 5 )

m o h.CMwlu
3 2

B ow oo

(¢]

C
[ep]=250p)

| G?’)(TS&)OO

C

G?GO\)’) 3’2%](783‘3(\)(7)%]’)
35{]60@8 32

o
o

sc(DDC

Q
C 322060

o

C

e

o
o

IL

S ofadlad
opo0q 53

L

Lo

o

000000
61:? 20600

Failure to follow the principles or failing to meet the requirements of this policy
by staff, may be grounds for termination of employment and / or partnership
(network) contracts, disciplinary action and / or legal action.

6. Breaches of the policy by staff
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complaints of sexual exploitation and abuse of beneficiaries and the

forbidden under his policy. All network organizations should have their own
PSEA Policy and reporting mechanisms in place to ensure that investigations of

Sexual exploitation and abuse by staff of our partner / network organizations is

communities we work with can be managed properly.

7. Application of policy to organizat



N
Oo

G2 3030

°
°

[2elepleep)

C

C

C

C

SC\[)OGWDCGﬁGO\)’)

°}

CO@II 32

°
°

©00D
P

C

oC
3’2(?0

°
°

IL

918&33361 o

8396()T

o
o

°
o

oC

C

o8P

8as

603

C

C

&C 2000C

°
°
]

P

IL

PSEA ool

320

o
o

P

o
o

&

Oo
[¢]

N
73

G000 3200320

o
o

oo

C

C

ODCEOD@II

o
o

C
000000

1

o
o

P

o
o

concern relating to safeguarding should report it immediately to their PSEA
Focal Point. If the staff member does not feel comfortable reporting to their

Staff members, associated personnel and others who have a complaint or
PSEA Focal Point they may report to a senior staff member who will take the

8. How to report a safeguarding concern

[Provide contact details]

complaint seriously.
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Associated policies - Code of conduct
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Meikswe Myanmar PSEA Staff Code of Conduct
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Meikswe Myanmar adopts the following rules for sexual conduct for our
humanitarian and development workers. We believe humanitarian and
development workers may be disciplined — even fired — for unacceptable

behaviour in relation to sex. These are the rules that our staff must comply with:
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e Humanitarian and development workers are not allowed to have sexual
relationships with anyone under the age of 18, even if it is legal in their
country. Saying they did not know the person’s true age is not a valid

excuse.
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e Humanitarian and development workers are not allowed to pay for sex
with money, employment, goods or services — including goods and

services intended as aid to people in need. They must not use promises of



these things to make other people accept any kind of behaviour that
humiliates or exploits them. This includes paying or offering money for sex

with a prostitute.
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Humanitarian and development workers have influence over who receives
goods and services. This places them in a position of power in relation to
people who need assistance. For that reason, sexual relationships with any
program beneficiary are not permitted, where there is an abuse of
power. Such relationships make humanitarian and development programs
seem less honest and credible.
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If a humanitarian or development worker is worried or suspects that

anyone in their organization or another organization may be breaking these



rules on sexual conduct, they must report it, following procedures set up

by their agency or organization.
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Humanitarian and development workers must create and maintain a work
environment that prevents unacceptable sexual behaviour and encourages
staff to behave as set out in their codes of conduct. All managers are
responsible for supporting and developing systems that maintain this

environment.V
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Endnote (?m?qps)

" A person who is engaged with work or visits related to Meikswe Myanmar
including but not limited to the following: consultants, volunteers, contractors,
programme visitors including journalists, celebrities and politicians.
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" Principles
J @e@éoéseuésqp:

Under principles, the term staff applies to all staff and associated personnel as

detailed in section 4 — scope of the policy.
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i The principles correspond with the IASC six core principles relating to sexual
exploitation and abuse. They are aligned with the Inter-Agency Standing
Committee (IASC) secretariat (revision of 12.09.2019)
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v The PSEA Code of Conduct has been adopted from the PSEA Network
Myanmar. The IASC principles on sexual exploitation and abuse are available
here:http://www.pseataskforce.org/uploads/tools/sixcoreprinciplesrelatingtose

a_iasc_english.doc.
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This plain-language version was developed in collaboration between the IASC
Task Team on Accountability to Affected Populations and Protection from

Sexual Exploitation and Abuse and Translators without Borders.
This version has been adapted by the Myanmar PSEA Network to include both
humanitarian and development contexts as well as reflect the revised

principles. January 2020.

Source: https://themimu.info/psea-toolkit
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